
The gender wage gap (GWG) is de�ned as the di�erence in men’s and 

women’s median earnings.  The GWG is real, prevalent, and it a�ects all 

women. This year, the wage gap will cost women in the United States an 

average of $10,470 in annual income. 2 A 20 year old woman entering the 

workplace full-time has to work until age 70, which is ten years longer 

than her male counterpart to earn the same amount of money.2 

In 2015, the earnings ratio between women's and men's median earnings 

is 80% and the gender wage gap is 20%. The earnings ratio and the wage 

gap are calculated using these formulas:2
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Earnings ratio = [women’s median earnings]

[men’s median earnings]

Wage Gap = [men’s median earnings] - [women’s median earnings]

[men’s median earnings]

Washington State Gender Wage Gap in the Work Force
How does Washington State measure against the United States and what can you do to help close the gender wage gap?

Washington Women in GIS and Technology (WWGT) is a group of likemind-

ed individuals who work in the Geographic Information Systems (GIS) and 

technology industries.   WWGT’s mission is to provide: 

The GWG will not go away on its own. We all have an active role in educat-

ing and supporting wage equity. Here are some things you can do to help.

1. Become a role model and encourage young women to pursue a 

college education. 

2. Understand what your skills are worth and stand up for them by 

negotiating your salary.

3. Support federal and state policy Solutions2, such as

The Paycheck Fairness Act

The Fair Pay Act

4. Make your voice heard. In!uence your state government by writing 

letters to your legislators and local government. Create a blog and post on 

social media about relevant issues to educate and inspire.

5. Get involved and support national and local advocacy and 

networking groups.
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Who We Are

Introduction

Closing The Annual Wage Gap Could Provide Approximately2: 

Gender Wage Gap for All Occupations in United States

Gender Wage Gap for STEM Occupations in Washington State

Women in STEM Throughout History

Women earn less than men in 439 of 446 major U.S. occupations 4 and 

while women �ll approximately half of all the jobs in the U.S., women 

occupy less than 25% of the STEM (Science, Technology, Engineering and 

Math) careers.5 The STEM workforce is vital to support America's innova-

tion and remain globally competitive. Over the last 10 years, STEM jobs 

have grown three times more than non-STEM jobs which provides an op-

portunity to increase STEM employment in the U.S.
Scan this QR code to learn 

more about these groups 

and how to get involved!

Washington State is ranked #1 in the concentration of STEM jobs and it is 

estimated that by 2018 STEM jobs will increase by 24%. It is also estimated 

there will not be enough people to �ll available STEM jobs in Washington. 

This job skills gap is growing and is estimated to reach 45,000 un�lled 

STEM jobs in 2017.6 It is important to educate and support women striving 

toward STEM careers to �ll these positions. STEM �elds provide amazing 

job opportunities for women and more women working in STEM careers 

will help close the GWG.

Follow wwgt on LinkedIn by scanning this QR code!

Source: U.S. Bureau of Labor Statistics, 2015
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